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Natural News_is pointing out something strange today: On this page at jobs.lever.co, Harris for
President is listing job opportunities in its campaign, and at the bottom of the page it says they “require
all employees to be 'up to date' on Covid vaccines”.

Cassie B. at Natural News comments on how ludicrous this is, since Kamala herself has come down
with Covid after allegedly having multiple vaccines and boosters. But Cassie misses all the main
points here, starting with the fact that the federal government no longer has a vaccine requirement for
workers and that all state mandates have also expired. Biden revoked all mandates in May of 2023, so
what authority is Harris basing this “mandate” on? The Vice President has no authority to unilaterally
mandate vaccines for anyone, and Harris for President has even less authority. So this is basically just
one more major bluff, with absolutely no legal authority. Plus it is breaking labor laws in the most
flagrant manner, begging another round of lawsuits the government is sure to lose.

So this looks to me like another planned train wreck. Tens of thousands of potential campaign workers
will beg off on this basis alone, leaving the campaign further decimated of bodies. The only people
they will be able to hire are the already vaccine-damaged, who will no doubt keel over from
myocarditis, pericarditis, and various turbo-cancers while on the way to work or while on the phone.

This is also weird: while researching this brief paper, I did a general search at Bing on the question
“can a business owner mandate vaccines for his workers?” I know the answer is no, but that is not
what the internet told me. For some reason, the answers still being toplisted on this question are from
the US Chamber of Commerce, but they are from 2021. Same for results on the front page from CNN,
NPR, and Harvard. Even in 2021 they were wrong, but their bluff hadn't been called by a million
lawsuits yet. Now in 2024, we know businesses have zero legal authority to mandate Covid vaccines.
They didn't in 2021 and they don't now. Neither do city councils or local health boards or universities
or other schools. This was all just something Pfizer wanted you to believe, which is why we see it
coming out of the Chamber of Commerce. It is about Commerce, not Health. The only entities that
ever had the legal authority to mandate vaccines were state and federal legislatures, but they never did.
The President and state governors had temporary emergency powers to mandate health measures, but
according to statutes those powers expired after one month. That was to give time to legislatures to act,
but legislatures never did act. So the whole thing was flagrantly illegal after 30 days.

I just scrolled through the top six pages at Bing on this question, and they were all from 2021 or 2022.
Does Microsoft know we are more than halfway through 2024 now? How often do they update their
results? Once every decade? Obviously, this is being done to fool the unwashed public into thinking
vaccine mandates are still in effect, so that they slavishly continue to get their boosters, guaranteeing
continued profits for Pfizer, J&J, Moderna, Satan, etc.

Checking Google, I find the same problem there, if not worse. The front page is all results from 2021,
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now outdated, and some actually 404ed. How can a 404ed page continue to rank #2 on the front page
of a search?

As usual, Yandex is the only one telling the truth here. The same search at Yandex finds this toplisted:

An employer can’t force an employee to get vaccinated. The company can’t make you get a
COVID-19 shot if you don’t want to. If your employer requests that you get vaccinated and you
refuse to comply, they may choose to fire you — though the termination would likely be one
without cause and potentially a human rights violation.

Yeah, that was always true, even in 2021, but the lawyers are on it now. That is from a law company in
Canada. Many lawsuits have been decided by now, and most have gone against these fake and illegal
“mandates”. Even the Supreme Court ruled against them.

Unfortunately, Yandex is also infested by Pfizer propaganda, since their front page is still dominated
by the same pages we saw at Bing and Google from 2021. A lot has happened since 2021, so there is
no reason for any search on this question to be toplisting results from 2021.
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